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LEADING AT THE NEXUS OF
EQUITY AND LEADERSHIP

MNationally, we continue to see
inequities based on race and
socioeconomic status in discipline
rates; achievement scores;
graduation rates; and access to
accelerated coursework, experienced
teachers, and experienced leaders.

Research confirms school
leadership has powerful effects on
improving student achievement and
narrowing achievement gaps. The
effects of strong leadership are even
greater in schools that are struggling.
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CULTURALLY RESPONSIVE LEADERS
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FOUNDATIONS

Culturally relevant practitioners
understand the dimensions and
Impact of culture.

Culturally relevant practitioners
develop and practice awareness of

CU LTU RAI_I_Y their own cultural identities.
RESPONSIVE
PRACTI CE N I::Elfgfoliises on academic

SUCCESS.

CRP reflects practitioners’ cultural
competence.

CRP develops students’
sociopolitical consciousness.
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EQUITY AND ACCESS

Creates equitable
systems and structures to
promote equity with a
focus on race

Confronts and alters
institutional biases of
student marginalization,
deficit-based schooling,
and low expectations
associated with race

Reflects on personal beliefs, biases,
assumptions, and behaviors

Publicly models a personal
belief system that is
student-centered and
grounded in equity, access,

EQUITY and antiracism
LEADERSHIP
DISPOSITIONS

Acts with cultural
competence and
responsiveness in
interactions, decision-
making, and practice

Purposefully builds the capacity of
others to identify and disrupt
inequities in the school
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CesarAlvarez, Ed.D.
Frances Willard Elementary. Kansas City, Kansas Public Schools
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THANKYOU!

Nancy B. Gutierrez, Ed.L.D.
Fresident & Chief Executive Officer
t- (646) 666-8189 c: (347) 820-1894
MGutierrezi@leadershipacademy.org

www leadershipacademy.org
W @lLeadershipAcad

= [ acavemy'



